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Thrift Savings Plan Overview

Benefits Division
Administrative Office of the U. S. Courts

Thrift Savings Plan (TSP) gl

e Saving for Retirement: Your TSP
e TSP Basics
e Contributions

e |nvestments
e Tours of TSP Website
e Resources

What will your retirement look IikZ?

* In retirement, the Thrift Savings Plan supplements
fixed (formula-based) income sources
— Social Security
— Defined benefit plans, e.g., CSRS/FERS annuity, military
pension
* TSP account balance at retirement depends on:
— How long contributions are made
— How much has been contributed or withdrawn
- Earnings on contributions
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Components of Retirement Income
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Retirement Plan Designs

* CSRS and FERS

— Provides retirement income based on years of service and

age

— Government makes investment decisions & bears the risks
* Thrift Savings Plan

— Defined contribution plan

— Employee makes investment decisions & bears the risks

— IRS limits the amount that can be contributed

— Catch-up contributions for those age 50+
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TSP Basics

* Automatic Enrollment for new/re-enrolled participants
* Contributions made by payroll deduction
— “Pay yourself first”
* Choice of tax treatments
— Traditional (tax-deferred) contributions
— Roth (after tax) contributions
* Simple, diversified investment choices
- “Do it yourself”
— Professionally designed portfolios
* Low expense ratio
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TSP Traditional ]

* Contributions are deducted from pay before Federal taxes are
withheld

* Federal taxes are computed and withheld only from the
reduced salary

¢ Participants defer taxes on the TSP account until a withdrawal
of the account is made

 Deferral of state or county taxes is determined by each
individual jurisdiction

Roth TSP

 Allows participant to designate all or a portion of
contributions as Roth (post-tax) or traditional (pre-
tax)
— Roth contributions may accrue tax-free earnings
— Tax-deferred contributions continue to accrue tax-deferred
earnings
* Roth designation made at agency payroll level prior
to contribution deposited into the TSP

* No in-plan conversions of existing balance to Roth

Roth TSP !

* Qualified Distributions

— Tax-free earnings if five years have passed since
January 1 of the year you made your first Roth
contribution,

— AND you are age 59% or older, permanently
disabled, or deceased

* Non-qualified Distributions
— Earnings subject to tax
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Contribution Elections

¢ You can start, stop, change, or resume contributions at any time

— Elections must be submitted to your agency - TSP cannot
process elections to deduct from pay

— Elections can be expressed in dollars or percentages; traditional
and/or Roth

Electronic submissions are preferred -use Judiciary Benefits Center,

through single sign on in HRMIS

¢ Elections are effective the first full pay period after receipt by the
agency

* Catch-up contributions require a separate TSP election to be made
each year, it does NOT carry over
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Contribution Sources & Limits

s ~ 'S
Participant Contributions Agency Contributions
(FERS only)

% 7 . J
s ‘ \ ‘ | \
Regular Catch-Up Agency Agency

(2018 limit - (2018 limit - 1%
$18,500) $6,000)
Traditional Traditional Traditional Traditional
and Roth and Roth Only Only
\ J \ J
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FERS Matching Formula

* Based on first 5% of Employee Contributions
per pay period

* 4% maximum
- $1/$1 for 1st 3%
- 50¢/5$1 for next 2%

* Always vested
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Maximizing Your Match

+  Ed earns $3,000 per pay period and contributes 30%
*  Susan earns $3,000 per pay period and contributes $712

ED SUSAN
4% Mat $712EC 4% Matching

PCH#1 5925 $120 PCH#1 $712 $120
PC#2 $925 $120 pPC#2 $712 $120
PCH3 $925 $120 PCH3 $712 $120
PCH4 $925 $120 PCH4 $712 $120
PCH16 $925 $120 PCH16 $712 $120
PCH#17 $925 $120 PCH1T $712 $120
PCH18 $925 5120 PCHI8 $712 $120
PC#19 $925 $120 PCH19 $712 $120
PC#20 $925 $120 PCH20 $712 $120
Total PC £20 $18,500  $2,400 Totol PCA20  $14,240  $2,400

PCH25 $712 $120

PC#26 $700 s120

Total PC #26 $18500  $3,120
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Catch-Up Contributions

* Participants turning age 50 or older in the calendar year may
make additional contributions to the TSP
— Must be made by separate payroll deduction (dollar amount only)
~ Electronic election or TSP-1-C
Must self-certify intent to make regular contributions up to the
elective deferral limit
— Will not continue into the next calendar year; a new election must be
submitted for each calendar year
* Maximum contribution for 2018 is $6,000
* Catch-up contributions are in addition to the regular TSP
contributions and require a separate election
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Increasing Contribution Rate

Future Contributiona
Years fo Make Contributions:
Arnwst Pay
Puy Schedule:

([ Pescent Sawary 10 Save:
Expectad Parcent Salary lncrsass
Anaual Caleh-up Contributions.

Future Contributions
Years 10 Make Contributions.

Annus! Pay:
Pay Schedule:
l Percent Salary to Save: 10%
Expecled Percont Salary Increase’ 3.00%
Annuel Catch-up Contributions $000
VRERAS FERIRTRE GRS TN $610,442.12 1
The Power of Time . .
31,250,000 I
$1,000,000
$750,600
§$500,000
$250,000

10
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([ Number of Years Uniil You Start 35 )
Expected Annual Retum: 7.00%
Estimated Account Balance
, ) : $1,200,832
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TSP Investments

5 Core Funds and 5 Lifecycle Funds

¢ G —Government Security

* F—Fixed Income

e C- Common Stock

e S—Small Cap Stock

* | —International Stock

L Funds — Professionally designed portfolios
L Income, L 2020, 2030, 2040, 2050

F/ Bonds,

)
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TSP Website Tour

— My Account — login, PW, move $$

— Investment Funds — Performance

— Planning and Tools — Calculators

— Forms and Publications

— Social Media, YouTube, Twitter, Facebook

TSP Calculators and Tools

* Project your future account balance

e Understand withdrawal options

* Interfund and Allocation changes on TSP
* Make changes to contributions on JNET
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TSP Website (www.tsp.gov)

3 % Thrift Savings Plan R eYo N ACconnE
&: MY ACCOUNT ¢ View account balance
& TSP Account Numbar * View Annual & Quarterly Statements
I 1]‘ f 1 ¢ Change your contribution allocation
{ ¢ Request inter-fund transfers

& 1 N ; o * Request loans and withdrawals
) Unario ¢ Create (or change) a user ID
P Forgol your accoun! nurmbar Change or request a Web password
o1 user ID?
Loq In
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Calculators on TSP site - 7
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TSP Financial Calculator ¢

How Much Will My Money Grow - FERS
How Hud\WﬁlMySa\dng.'.Gr;:w?

n ]
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# rxtcates recuired teids

Retiwrement Syster: FERS

Salect Your Type(s) of Growth

payeheck. or boh You purst salecta gromth modek
. Exhsting Account Balance © Puture Convibutioms ¢ Bolh
Exhsting Aceount Balance
* Erter g ameund you Biready hove 1 your TSP aseourt § 19000 00
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Future Contributions

§ If you o7 8 FERS employee. you may begin conrbuting 10 the TSP (Trough payroll contributions) 85 3600 85
you ere hired. You are s eigible 0 recewe Agenty Automati (1%) and Matching Corbibutions. Nobs: Newty
Fired of rehired FERS employees are sutomaticaly ervoled 19 contritete 3% of basic pay Lniess thay elezt
ctherwise. For mare informaton on elgibity for agency (ortributons, see Types of Contrinutions under Pian
Partizipabon.

# Entar the rumber of years you plan o contribte. 25 yeans
* AvwslPay$ g 43087 00
* Pay Schectis | Brwotdly (every 2 weeks, 26 tmes ayeer)  [o]

# Enter v whele precestage of anmual pary Bl you woukd e 10 sive: )%
Enler the percentsge of your erpeiied 30Ul Py inkredse 10 %
Enter the dollar you plan each yexr hep 3 ¢ .00
[T R N 20 o
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Account Growth

® Enier the number of years 168 untl you begin withdrawing Fom your TSP sccourt 28 years

* Expected Anrusl Redan g 700 % View the Summnary of Retums. Past performance is not a guaranise
of 8 precscior of b returms.
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TSP Withdrawal Options !

* Leaveitin TSP

* Lump Sum

* Partial Withdrawal

* Rollover to Qualified Plan

* TSP Annuity

* TSP Monthly payments

* Combination of the above choices
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Factors that affect TSP balance

v Helpful
— FERS: contribute enough to get full agency match
» Contribute five percent to get maximum agency match of four percent
+ Dollar for dollar on first three percent
 Fifty cents per dollar for next two percent
« Applies on a per pay date basis - NOT an annual basis
— Allocate contributions to investment funds based on appropriate
balance of risk to return
» Periodically:
* Review account performance and long-term strategy
* Rebalance and reallocate based on review
» Or, choose a Lifecycle Fund — rebalancing and reallocations occur
automatically
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Factors that affect TSP balance

X Harmful

— Frequent Interfund Transfers
= Short-term, tactical moves using index funds is an unsuccessful
long-term investment strategy
— Using TSP to access savings that should have been put into
another type of account
= Loans
¢ Temporary depletion
= Financial Hardship In-Service Withdrawals
* Permanent depletion
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7 TSP Tips: “What & Why”

1. Contribute at least 5% of your salary.

WHY: Don’t lose out on free money from the Agency match.

2. Transfer other retirement savings into the TSP.

WHY: Other plans can cost significantly more.

3. Think twice about taking a loan from your TSP account.
WHY: It may cost you hundreds (maybe thousands) of dollars
in missed growth.

4. Use the calculators at tsp.gov to help define your retirement
goal.

WHY: Planning your retirement is smarter than winging it.
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7 TSP Tips: “What & Why”

5. Diversify your investment strategy or choose a TSP Lifecycle
(L) Fund.
WHY: Varying your investments reduces risk.

6. Review your contributions and investment strategy regularly.
WHY: As life changes, so may your retirement goals.

7. Stay with the TSP after you separate.
WHY: TSP’s low costs are hard to beat!
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Contacting the TSP

Y";i} Matsssialony
uqu 7. [ty
Thiftles & PR,
TSP 1S NOW
ON TWITTERI s
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Have a Question?

Contact the Retirement Processing Services Team
Phone: (202) 502-3110
Fax: (202) 502-3599
Email: Retirement Branch/DCA/AO/USCOURTS

or

Contact the Benefits Advisory Team
Phone: (202) 502-1160
Fax: (202) 502-2877
Email: Benefits Mailbox/DCA/AO/USCOURTS

Benefits Division Contacts
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